
Working Paper 

IIMK/WPS/549/HLA/2022/04

December 2022

India's Progress on Corporate Disability Inclusion:
Integration or Tokenism?

Saumya Sibi Joseph1

Salamah Ansari2

1Google Signature Towers, Sector 15 Part 2, Haryana, 122001, India; Email - saumya.sibi@gmail.com
2Assistant Professor, Humanities & Liberal Arts in Management Area, Indian Institute of Management Kozhikode, IIMK Campus 
PO, Kunnamangalam, Kozhikode, Kerala 673 570, India; Email - salamah@iimk.ac.in, Phone Number - 0495 2809103

©
All rights belong to their respective authors. 
Please contact the corresponding authors if you would like to access the full case. 



India's Progress on Corporate Disability Inclusion: 

Integration or Tokenism? 

Abstract 

Deep-rooted societal constructs and gaps in policy implementation have contributed to the 

continued exclusion of persons with disabilities from the job market, leading to the group’s 

overall standard of living and quality of life being compromised. Over the years, some 

organisations have embraced disability hiring as part of their broader diversity drive; some 

consider it part of their CSR agenda, while some others use it to enhance their social image. 

This study examines the extent to which Indian workplaces have worked towards practising 

and promoting inclusion-positive behaviours and whether these measures have led to changes 

in the ingrained attitudes of co-workers and supervisors towards their disabled colleagues. 

Various facets of inclusion are examined through interviews with junior and senior level 

employees working in private and government organisations. 

Keywords: disability, inclusion, diversity, hiring, Indian companies 



Research Office 
Indian Institute of Management Kozhikode  
IIMK Campus P. O.,  
Kozhikode, Kerala, India,  
PIN - 673 570 
Phone: +91-495-2809238 
Email: research@iimk.ac.in 
Web: https://iimk.ac.in/publications


	FullCase.pdf
	Case Study

	FullCase.pdf
	Case Study

	FullCase_File.pdf
	Mutual Fund Regulation in India0F
	2. Mutual fund regulations in India - the regulations and lingering questions
	3. From multi-cap to flexi-cap
	4. The unintended consequences of over-regulation
	5. Discussion Questions





